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HR Changes

● Corporate Tax & OECD Minimum Tax Rate update

● India & EFTA Economic Partnership Agreement 
● EFTA & Mercosur free trade agreement concluded
● Bilateral SS Agreement with Argentina 
● Conclusion of the 3rd Bilateral Package EU-CH Bilateral Agreements
● End of CH-France derogatory agreement on intra-group mobility

● Swiss OASI : Initiative for a 13th pension payment
● Update on Swiss pension system (BVG 2nd pilar)
● Rules confirmed for French Cross-Border Workers
● Cross-border unemployment entitlements
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Swiss OASI : 13th OASI Pension Payment Approved – Key Information
Implementation Timeline

• Additional pension payment effective from 2026.

Eligibility

• One extra payment per year, equal to one month’s pension.

• Granted to all Swiss Old Age and Survivors Insurance (OASI) beneficiaries meeting 

contribution requirements.

Benefits

• Helps cover unexpected expenses, medical costs, or improve overall quality of life

Cost of Living Adjustment

• Offers relief against inflation and the rising cost of living.

• Supports pensioners in maintaining their standard of living.

Implications for Employers & Employees

• Importance of monitoring integration into pension arrangements before 2026.

• Employers should prepare for possible funding adjustments.

• Potential changes to financial contributions and payroll systems are expected.
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Update on Swiss Occupational pension BVG (2nd Pillar)

Most important key figures at a glance in 2025, compared to 
Planned changes / BVG reform & referendum impact

➢ Rejection of BVG 21 (2nd pillar) Reform

• Proposed reform aimed to modernize Swiss 2nd Pillar

• Measures to improve benefits for low-income earners.

• BVG 21 Reform rejected by popular vote on 22nd Sept. 2024

➢ Outcome: 

• No changes implemented; previous framework in force

• Swiss Federal Law BVG continues to apply in 2025

• Contribution rates and BVG min interest (1.25%) remain

unchanged while the limits for compulsory pension 
provision have been adjusted

• Increase of Entry threshold & upper limit of annual salary 

Existing obligations persist under the pre-reform regime.

• No transitional measures triggered due to Reform rejection

• Further reform proposals possible in the future

® 2025 ITX – All rights reserved

Components

Without Reform With Rejected Reform

2024 2025

Conversion 

Rate

6.8% 6.8 % 6.0 %

Entry threshold CHF 22,050 CHF 22,680 CHF 19,845

Coordination 

deduction

CHF 25,725 CHF26’460 20% of the annual salary subject 

to OASI contributions

Upper limit of 

annual salary

CHF 88,200 CHF 90,720 CHF 88’200

Retirement 

credit rates

25-34 years: 7%

35-44 years: 10%

45-54 years: 15%

55-65 years: 18%

25-45 years: 9%

45-65 years: 14%

Pension 

Supplement

None Pension supplements for retired 

in the first 15 years after reform 

(transitional generation)
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● France and Switzerland have agreed on a permanent Tax agreement on telework for cross 

border workers. The double taxation agreement between Switzerland and France has been 

updated and will be in effect from 1 January 2026, ensuring continued legal certainty for cross-

border. 

● Measures are already applied, pending its ratification, by mutual consent, until 31st 

December 2025. 

● Applicable rule:  up to 40 % of the total working time per calendar year maybe performed

remotely without having an impact on employment income tax status for the employee.

● Unfortunately, the rules on tax and social security are however not yet harmonised . 

● Switzerland & France have signed-up to the Teleworking Framework Agreement based on 

Article 16 (1) of EU Regulation (EC) No. 883/2004 to regulate cases of regular cross-border 

remote workers, that came into force on 1 July 2023.

● Cross-border workers employed in a country that is a signatory to the Framework Agreement and 

living in another signatory country can remain affiliated to the social security of the country where 

their employer is based if their remote working time rate does not exceed 49.9%

● Teleworking A1 certificates formally required since 30th June 2024.

From a Tax 

perspective

From a Social 

perspective

Rules For French Cross-Border Workers confirmed
Employers need to adjust to 

changes in employees' lifestyles 

and the growing trend of remote 

working from anywhere despite 

the associated legal and 

administrative constraints.
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Cross-border unemployment entitlements

➢ Applicable rules: If you live abroad and work in Switzerland (as a cross-border commuter), you will usually receive

your unemployment benefit in the country where you are resident.

➢ Proposed new measure in France end of 2024

Social partners agreed on 14 November 2024 to apply a moderating coefficient to the amount of

unemployment benefits payable to cross-border workers leaving in France.

➢ Legal assessment : French Measure appears to be unlawful according to:

▪ EU Regulation (883/2004, Art. 62(3)) which provides that the competent institution of the place of residence shall

take into account the salary or professional income received by the insured in the State of employment.

▪ CJEU case law: any measure aimed at limiting the amount of unemployment benefits paid to cross-border workers

alone is contrary to EU law and principle of equal treatment (C-201/91; C-496/15 § 36; C-581/17 § 53).

▪ Position of Council of State (CE No. 93313, 25 May 1994).

➢ Current Status: Proposal was not approved by the French Government and new measure not applied

➢ Alternatives sill underway: Revision of EU Regulation (883/2004) proposal on 13 December 2016 still ongoing

despite lack of consensus among EU Member states. Suggested competence of the State of employment for cross-

border worker unemployment benefits beyond 12 months of professional activity & country of residence competence in

other cases. Possible bilateral agreements (Art. 65 § 8, R. 883/2004) under discussion.
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Cross-border unemployment entitlements

➢ New rules have come into force on 1 April 2025 in France

➢ Clarifications have been made regarding reasonable job offer in the framework of French unemployment law

A job offer is now considered to be reasonable if it corresponds in particular to:

- the level of qualifications and skills of the unemployed;

- the geographical area in which the unemployed is seeking employment;

- the level of salary expected from him.

➢ If a cross-border refuses two reasonable job offers without legitimate reason, he may be removed from the

list of job seekers and loose his entitlements to unemployment benefits withdrawn.

➢ A French Decree published on 21 March 2025 specifies that from now on, the expected salary must be defined

in line with the remuneration practised in France.

➢ It is therefore no longer possible to define salary expectation on the basis of remuneration in neighbouring

countries. Until now, a cross-border worker who lost their job in Switzerland could use the remuneration levels

expected in those countries, or their former salaries abroad, to determine their salary expectations in France to refuse

job offers not in line with that expectation. This will not be possible anymore.
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India & EFTA Economic Partnership Agreement signed in March 2024
Entry into force expected in the autumn of 2025 from October 1st 2025

➢ The agreement has been signed on 10 March 2024

after 16 years of negotiations and should be effective

by end of 2025, by when it is expected to be adopted by

the parliaments of the respective countries

➢ For Switzerland particularly, the agreement offers

easier access to one of the world's fastest-growing

markets. The agreement is also advantageous for

Indian exporters, particularly those in the organic

chemicals, pharmaceuticals, and food processing

industries, targeting the EFTA and Swiss markets.
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The EFTA and Mercosur countries concluded negotiations on a free trade 
agreement on 2 July 2025, after eight years of negotiations.

➢ Switzerland, as part of the European Free Trade Association

(EFTA), has concluded a free trade agreement with the South
American trade bloc Mercosur (Argentina, Brazil, Paraguay,
Uruguay).

➢ This agreement, finalized on July 2, 2025, after eight years of

negotiations, aims to eliminate or reduce tariffs on nearly
99% of trade value between the two blocs.

➢ The agreement is expected to significantly boost Swiss
exports to Mercosur countries, particularly in sectors like

pharmaceuticals, machinery, and precision instruments

® 2025 ITX – All rights reserved 11
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New bilateral Social Security agreement with Argentina signed

● A bilateral social security agreement between Switzerland &

Argentina has been signed in Buenos Aires on 27 May 2024

● Under ratification process with Entry into force expected at the

earliest beginning of 2026

● It regulates relations between Switzerland and Argentina in the field of

social security and coordinates the social security systems of the two
contracting states in the areas of old age, death and disability, and regulates in

particular the payment of pensions abroad.

● The agreement corresponds to the social security agreements already

concluded by Switzerland, and is in line with international standards for

the coordination of social security systems.

The agreement guarantees insured persons equality of treatment and easier

access to benefits, and allows the payment of pensions abroad.

Finally, it avoids double payment of social contributions by facilitating the

secondment of employees. Like all SS agreements concluded by Switzerland,

it should apply regardless of the nationality to determine applicable scheme.
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3rd Bilateral Package EU- Switzerland

• On December 2024, CH Federal Council adopted negotiating 

mandate for a 3rd package of bilateral agreements with EU

• Economiesuisse & Federation of Romand Businesses (FER) 

have welcomed this important step towards further 
developing the bilateral path with EU.

• The aim is to ensure that existing agreements on the internal 

market are updated and to benefit from new sectoral 
agreements in electricity, health, and food safety areas.

• Switzerland has negotiated a safeguard clause on May 2025 
as part of Bilateral III negotiations with EU.                          

This allows temporary restrictions on the free movement of 

individuals when specific thresholds related to immigration, 
unemployment or social assistance are exceeded.                    

• As a result, Switzerland is expected to amend the Agreement 

on the Free Movement of Persons (AFMP) to partially adopt 
the provisions of EU Directive 2004/38/EC, allowing EU 

citizen and their family members to move and reside freely 

in Switzerland while maintaining a focus on employment-
based migration to strengthen bilateral relations with EU.
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End of Franco-Swiss derogatory agreement on posting within intra-group mobility

● The Arrangement was in force since July 2009 with the support of the European Commission, in the interest of 

employees on intra-group mobility, to avoid successive short-term periods of affiliation in different countries.

● Unilateral denunciation by France of the Arrangement with effect on 1st January 2025

● Ongoing Certificates of posting already issued remain in force until their terms.

● Any future request for secondment to France will have to meet strict conditions of posting  

(i.e. prior affiliation based on residence & professional activity in Switzerland/work permit for TCN plus CH significant act ivity 

of the company required for EU Nationals) and will be strictly assessed.

● Where conditions for secondment are not met, expatriation to France remains possible from Switzerland, with still 

many advantages under a Swiss employment contract only & registration to the CNFE as foreign employer: 

- Possible Exemption from Old Age pension contributions in France (1st & 2nd pillars) provided sufficient IPP granted                   

(Loi Pacte) which may require adjustment in IPP plan rules

- Exemption from profit-sharing, Allow Pasrau centralisation 

- Avoid French employment contract as a potential obstacle to further mobility for TCN employees.
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● OECD minimum tax became a new global tax standard in 2024, agreed by around 140 

states, including Switzerland. 

● The Federal Council introduced the OECD Minimum Tax in two stages: 

- on 1 January 2024 (domestic top-up tax), and 
- on 1 January 2025 (cross-border top-up tax under the IIR)

● The new rules are divided into two pillars and impact large companies:
- Pillar One covers cross-border profits of companies with revenues > EUR 20 billion

- Pillar Two covers cross-border profits of corporations with revenues > EUR 750 million 
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OECD Minimum taxation progressively introduced in Switzerland

Other companies are not impacted

● A minimum tax rate of 15% is to be applied to profits of multinational enterprises

● Attractive taxation is key to ensure that companies and jobs remain in Switzerland. It is 

essential to promote a balanced tax system that does not adversely affect economic activity.

● Cantons are revising their tax laws to remain attractive for businesses going forward. 

Geneva Canton raised its effective corporate tax rate (including federal taxes) from 14 

percent to 14.7 % and eliminated municipal business tax in exchange

Zurich Canton effective corporate tax rate is already higher than the minimum rate of
15%, the Canton intends to cut its cantonal corporate tax rate within a wider framework.
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The information enclosed within the present newsletter is not 

exhaustive and does not cover necessarily all legal aspect of 

the subject and in no case can replace a legal professional 

advice. Copyrights are reserved, except with prior written 

consent. 
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